RIGHT UNTIL QUESTIONED FORMAT: 

What is Right Until Questioned?

      Right Until Questioned is a specific spiritual exercise for members of Alcoholics Anonymous interested in attaining the 4Th Dimension of existence, being whole. The idea of Right Until Questioned was given to me from one of my spiritual advisors, Joe Hawk and the name, Right Until Questioned, is an adaptation of a Biblical Spiritual Principal found in Proverbs 18:17… “The first to present his case seems right until someone comes along and questions him.” “Right Until Questioned” has had a profound effect on my life and what follows is my experience with accountability.
     The Right Until Questioned format is designed around an intense personal commitment of each member to accountability. Each of the Fellowship from Right Until Questioned must be totally committed to helping fellowship members attain a higher level in the “Fellowship of the Spirit” by helping each other through raising the accountability bar. The process of Right Until Questioned fosters a bond as people grow in their own conscious contact with God and watch their lives get better than they could have ever imagined. 
     Right Until Questioned is all about accountability and is not for people of half measures because we leave no holds barred. This is achieved through Spiritual License which is the principle where you give consent to another person to question your life. In Right Until Questioned, all mile markers, bedevilments, decisions, courses of action, better ways, and matters of willingness are open for questions. Therefore, no question is off limits if it can help lead to the removal of a block preventing a person’s conscious contact. Together we trudge road to happy destiny. 

RIGHT UNTIL QUESTIONED MEETING:

     The Right Until Questioned meeting is solely for the purpose identifying truth about your current Spiritual Condition and moving through the process to what is the reality. Each member of the group (experience shows 6 members to a group works best) is given the opportunity to review their current position in the following areas:
1) Unity

a) How many meetings?

b) Which meetings?

c) What does my attendance look like?

d) Am I paying attention?

e) Am I you carrying the message?

f) Am I watching the new people?

g) Am I putting $2.00 in the basket at every meeting?

2) Recovery

a) What Step or Steps am I on specifically?

i) Which part of the Step?

ii) If it is quantitative, how many?

b) How long have I been on the Step?

c) Am I following the exact directions of the Step?

i) Have I sought the experience of others related to the Step?

d) Am I fully engaged in the Step?

3) Service

a) What are my commitments?

b) Am I putting in the time and effort into the Service being performed? 
c) How well am I performing my commitments?

d) Have I sought out advice from more experienced Service members?

e) Have I done justice to those who have gone on before me in my Service performance?
